
Nord Gets the Nod
Kingston Captain Named Fire Chief

By SUSANNA SHEEHAN

Kevin Nord; a captain in:

the Kingston fire department

and its first paramedic, has

been named Duxbury's new

fire chief ■-■/; ■; ' ■

Town Manager Rocca

Longo made the announce

ment last week after choosing

Nord from among four finaR;

ists. Nord, 45, will begin

October 17 at a salary of

$85,000. Nord succeeds

chief William Harrimah v

retired in August,

Longo said he chose Nord

for many reasons. The search

committee he organized to
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Kingston resident Kevin Nord

will succeed Bill Harriman as

Duxbury's newest fire chief.
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weed through the fire chief

applicants gave Nord high

marks. -

"First of all, it's fair to say

that everyone I talked with

from beginning to end gave

positive reports about Kevin

Nord," Longo said.

Selectmen Chairman

Andre Martecchini was on the

search committee and he

echoed Longo's comments.

"He was certainly my first

choice," said Martecchini.'

"He brings a very good educa

tional background as exempli

fied by all his activities. He's

well known in the area and his

energy will be very important

to the department. He's local

and he; knows a lot of-the >

department through mutual

aid with Kingston. I look-for

ward to working widi him." :

Longo was also impressed

with Nord!s/"extraprdinary .

leadership and communica

tion skills" and his impressive,

resume listing;. Kis■ ;<commit?;

ment to professipnalr.educa-

tion and/achieve/men^2#

"He^as::;av'26^e.ar^caS^p:
a 11aH :with ^brtvu/tH '-\. -T innon ■

clcni. In audniou, iNuiu i^

involved in many types of

training, including training

fire fighters for industrial fire

brigades, and training the

Coast Guard in confined

space rescues. The Plymouth

county fire and rescue training

association trains area fire

fighters in many aspects, such

as safety and survival, stress

management, and incident

command.

That Nord lives and works

in, Kingston, . which like

Duxbury is part of the emer

gency planning zone for ihc

Pilgrim nuclear power station

in Plymouth, and has experi

ence as the representative to

the emergency operations

center of the Kingston

Emergency • Management

Agency5(KEMA), were also

important factors in his deci

sion, jsai&Lp^igo. He feels[that
Nord caffibrlng the.two town's

: departmentsicloser tpge.therv;;..

"He'uMerstahds-'the1issues

the'nuclear power".

filled \with;

said,. ;"H© i Has i/avsigniflcaritv

passioii?^fpr.ihis (i/pro

This is a hamral^tep)|iDrrhim

to»takeiohi his.careenpath."

Nord: rhasrbeen with the
Kingston* firef department

smoeicWTS1, working his way

departn^it;-;&at' pur mutual
■'•aid;.;isji@|wf(enhanced '■■■ with;-'-
Kirigstpn|^)|pngo saidi: '■••A<'

Npr)£|ki^that by- becon> \
irig Duxb^tity's new chief ;hev
is happy ;tb reacfrpne of his!
carfeer'■ gpals,'" but he' dbesV

have "mixed emotions" about;

le.aymg'the Kingston depart-:

nle:nc:;'No"ra^ 'ha's lived'in'

P
ta]H in 1994. His resume con-

tai^along
plishments during the ^ ,

yeah, including" his experi

ence with the Plymouth;cpun-

ty > fire and rescue^tfaining

association, an organization

tha| he" co-founded in 1989

and currently serves-as presi-

■<Kingstonrsince rnoving frorna,

Scituate after his high school^

graduation in-,:lS!78, and hd
:continjie tp 1 ive there*

this wife and three young|<

'.. children. .>■ ■ JV
£•'- ?I'm ^ery.:e?cbited for th&.

new chapter."

Nord said that after he has

a chance to settle into his new

position, he will begin to

work towards some of the

goals he has for Duxbury.

These include diversifying the

workforce by bringing

women into the department.

Kingston has two women fire

fighters/paramedics and Nord

thinks this will be a good

thing for Duxbury.

He also wants to hire more

paramedics to replace retiring

firefighters. This will bring

advanced life support to

Duxbury. There are three lev

els of life support: basic,

which requires 100. hours of

training, classes and life expe

rience; intermediate,, which

requires 300 hours, and para

medic, which requires 1,500

hours. Much of mis time is

spent learning:' iii- hospitals *

rotating . thrpugh^ different

areas to gain knowledge in

OB/GYN, surgical, and life

support, techniques/ Nord

iJjfecaSrie Kingston's first para

medic in 1987, Working his
'iway up from intermediate,

-emergency medical technician'

:-inl?84; \ J^j!f;\'"'*{{

bring a' high level o'f training

to the Dijkbufy departrhentnf'

is important "to .him. for; tfc'
ffrehg'nteVs ' to .have" "the|

:' ortuni^ to {develop; their

is somethiiig I'Ve Wprked-for
foryears, but I liav'e ^ good,
career in Kingston; with a

provide advanced training in

leadership, ^professiprial' de:

.' vplppment and management.

> "I want to be real aggres

sive with training," Nord said. "
■ As a chief Nord said'he-a

like to follow in HarrimanTs

footsteps when it comes to

working with the public. . ,?,

"The fire chief's job has v

evolved over the years,-',Nord

said. "There's more exposure

to the fire chiefppwVNow he-

is a community leader. I have

' to be very open to the public
and citizens at^iarge. 1 fully
intend to be exposed to that so

people with concerns* can

approach me."


